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School policy statement on equality and community cohesion 
 

Hadrian Academy is committed to equality both as an employer and a service-provider and 
we carry out our day to day work through our embedded values: 
 
1. We try to ensure that everyone is treated fairly and with respect. 
 
2. We want to make sure that our school is a safe, secure and stimulating place for 
everyone. 
 
3. We recognise that people have different needs, and we understand that treating 
people equally does not always involve treating them all exactly the same. 
 
4. We recognise that for some pupils extra support is needed to help them to achieve 
and be successful. 
 
5. We try to make sure that people from different groups are consulted and involved in 
our decisions, for example through talking to pupils and parents/carers, and through 
our School Council and House Captains. 
 
6. We aim to make sure that no-one experiences harassment, less favourable 
treatment or discrimination because of their age; any disability they may have; their ethnicity, colour or 
national origin; their gender; their gender identity or reassignment; their marital or civil partnership status; 
being pregnant or having recently had a baby; their religion or beliefs; their sexual identity and orientation. 
 
We welcome our general duty under the Equality Act 2010 to eliminate discrimination, to advance equality of 
opportunity and to foster good relations, and our specific duties to publish information every year about our 
school population; to explain how we have due regard for equality; and to publish equality objectives which 
show how we plan to tackle particular inequalities, and reduce or remove them. 
 
We also welcome our duty under the Education and Inspections Act 2006 to promote community cohesion. 
 
We welcome the emphasis in the Ofsted inspection framework on the importance of narrowing gaps in 
achievement which affect, amongst others: 
 
1. pupils from certain cultural and ethnic backgrounds 
 
2. pupils who belong to low-income households and pupils known to be eligible for free 
school meals 
 
3. pupils who are disabled, or who are in the process of being diagnosed as disabled 
 
4. pupils who have special educational needs 
 
5. boys in certain subjects, and girls in certain other subjects 
 
6. Vulnerable Pupils, where home circumstances are known or believed to be unsettled in some way, causing 
some level of concern 
 
 
 
 
 

The Equality Act 2010 requires us to publish information that demonstrates that we have 
due regard for the need to: 



 
1. Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the 
Equality Act 2010 
 
2. Advance equality of opportunity between people who share a protected characteristic and people who do 
not share it 
 
3. Foster good relations between people who share a protected characteristic and people who do not share it. 
 
At Hadrian Academy we have rigorous systems for monitoring standards and challenging any 
under performance; our responsibility in this equality duty is scheduled as part of this rigorous process. 
 
 

Part 1: Information about the pupil population and their achievements 
compared to National where available 
 
Number of pupils on roll at the school: 322 9th July 2015 
 
Information on pupils by protected characteristics 
 
The Equality Act protects people from discrimination on the basis of ‘protected 
characteristics’. Every person has several of the protected characteristics, so the Act 
protects everyone against unfair treatment. 
  
Number of pupils on SEN register: 63 (SEN register May 2015, last census) 
 
There are pupils at our school with different types of disabilities and these include: 
 

1. Physical Disability 
2. Attention Deficit Disorder 
3. Social Communication Difficulties 
4. Speech  & Language  
5. Global Learning Delay 
6. Diabetes 
7. Cystic Fibrosis 

 
                           Year 6     Data on SEND – correct on 9th July 2015 
 No of  

Children 
% of school 
Population 

National 
Standards at 
KS2  (2014) 
@READING, 
WRITING  
MATHS 

Hadrian  
Academy 
Standards 
 

National 
 
 
Attendance 

Hadrian 
Academy 
 
Attendance 

No 
identified 

SEN 

14 70% 30.0 31.0 96.4 97.01 

SEN 
without 
statement 

6 30% 25.0 26.0 95.0 95.96 

Statement  0 0 18.6 n/a 93.8 n/a 
 
 
                  Year 6          Data on Gender – correct on 9th July 2015 



  
 

No of 
Children 

 
 

% of school 
Population 

National 
  
Standards 
KS2  (2014) 
@READING, 
WRITING  
MATHS 

Hadrian 
  
Standards 
KS2(2015) 
@READING, 
WRITING  
MATHS 
 

National 
 
 
Attendance 

Hadrian 
Academy 
 
Attendance 

Female 7 35% 30.0 31.28 96.1% 96.13 
Male  13 65% 25.0 28.59 96.1% 96.99 
 
               Pupil  Data on Ethnicity & Race  –          correct on 9th July 2015 
 Total  Total 
White British  55% Mixed white & 

Black African 
2.18% 

White  
European 

6% Black  
Caribbean 

1.8% 

Any other  
Ethnic 
group 

0.6% Chinese 0% 

Pakistani 2.8% Portuguese 0% 
Any other  
mixed 

0.6% Other Asian 0.3% 

Indian 1.2% Mixed  
White & Asian 

1.5% 

Black African 2.17% Gypsy/Roma 0% 
Italian 0% Mixed White & 

Black Caribbean 
5.6% 

 
 

Pupil  Data on Religion & Belief  - correct on 9th July 2015 

Christian 39.8% Jewish 0% other 0% 
Hindu 2.5% Muslim 7.7% No religion 31.8% 
Buddhist 0.3% Sikh 0% Unknown 6.8% 
 
 
We look at as an Academy how we help "all pupils to make progress, including those whose 
needs, dispositions, aptitudes or circumstances require additional support." 
In addition to pupils with protected characteristics, we wish to provide further information 
on the following groups of pupils: 
 
 

Pupil Data on English as an Additional Language (EAL)  - correct on 9th July 2015 
 No of  Children % of school population 
No. of pupils who speak 
English 
as an additional 
language 

 
43 

 
13.27% 

 
 

Pupil Data on pupils from low-income backgrounds  - correct on the 9th July 
 No of  Children % of school population 
No. of pupils eligible for 
Free 
School Meals (FSM) inc. 
Pupil 
Premium 

 
40 

 
12.34% 



 
Pupil Data on Children in Care – correct  on 9th July 2015 

 No of Children % of school population 
Pupils who are currently in care 1 0.3% 

 
 
Part 2: Our main equality challenges 
 
This is a summary of the issues that we are most concerned about. 
We have already developed strategies and interventions to tackle these concerns and are 
monitoring their impact closely as part of our regular monitoring cycle in school. 
 
Attainment of all groups 
We are prioritising closing the gap to National standards of attainment and progress for all 
groups, with particular emphasis on L2 in Year 2 and L4 in Year 6 
Following the success of this we will the look to examine the attainment of our more able 
pupils. 
 
 

Part 3: How we have due regard for equality 
 
The information provided here aims to show that we give careful consideration to equality issues in everything 
we do. 
 
Schools are required to have due regard to the need to eliminate discrimination, harassment and 
victimisation and other conduct that is prohibited by the Equality Act 2010. 
 



1. We are aware of the requirements of the Equality Act 2010 that it is unlawful to discriminate, 
treat some people less fairly or put them at a disadvantage. 
 
2. Where applicable our policies make explicit that we aim to give careful consideration to equality 
issues and as policies are reviewed in line with the monitoring cycle they will be edited to reflect this 
requirement. 
 
3. We try to keep an accurate record, when possible and appropriate, of the protected 
characteristics of our pupils and employees at whole school and year group levels. 
 
4. We analyse our data to ensure we act upon any concerns in relation to the protected groups and 
this is reported to Governors. 
 
5. We record any racist or homophobic incidents and act upon any concerns and report this to the 
Governing body on a termly basis, within the Principals report. 
 
6. The Leadership Team of the school is concerned with closing gaps, this is reflected in the school’s 
Vision and  Values. 
 
7. We give due regard for equality issues in decisions and changes we make. 
 
8. We deal promptly and effectively with all incidents and complaints of bullying 
and harassment that may include cyber-bullying and prejudice-based bullying related to disability or 
special educational need, ethnicity and race, gender, gender reassignment, pregnancy or maternity, 
religion and belief and sexual orientation. We keep a record of all such incidents and notify those 
affected of what action we have taken and importantly monitor the impact our provision has had. 
 
9. We provide training to all staff in relation to dealing with bullying and harassment incidents. 
 
10. We have a special educational needs policy that outlines the provision the school makes for 
pupils with special educational needs. 

 
Under the Equality Act 2010, we are also required to have due regard to the need to advance equality of 
opportunity and foster good relations. This includes steps we are taking to tackle disadvantages and meet the 
needs of particular individuals and groups of pupils. 
 
 
We are; 
 
Disability: We are committed to working for the equality of people with & without disabilities 
 
Ethnicity & Race incl EAL Learners: We are committed to working for the equality of all ethnic groups 
 
Gender: We are committed to working for the equality of both sexes 
 
Religion & Belief: We are committed to working for equality 
 
 
 
 
 
 

Part 4: Consultation and engagement 



We aim to engage and consult with pupils, staff, parents and carers, and the local 
community so we can develop our awareness and information, learn about the impact of 
our policies, set equality objectives and improve what we do. 
 
 
Annual Questionnaire - pupils & parents 
Consultation Evenings 
Informal morning/end of day chats with teachers, head & deputy 
Electronic comments received - e mail/Twitter 
House Captains 
Class Representatives 
Parent Governors, engaging with parents & pupils as part of the monitoring role 
 
 
Our main activities for consulting and engaging are: 
 
Part 5: Our equality Objectives 
The Equality Act 2010 requires us to publish specific and measurable equality objectives. 
Our equality objectives are based on our analysis of data and other information. Our 
equality objectives focus on those areas where we have agreed to take action to improve 
equality and tackle disadvantages, we felt it appropriate to have an objective for each 
group. 
 
We will regularly review the progress we are making to meet our equality objectives. 
 

Equality Objectives : 
Date set  Type of group 

objective 
Objective Measure Achieved 

date 
July 2015 Disability To close the attainment gap to National 

standards for identified SA children 
 

 
 
 
July 2016 

July 2015 Disability To ensure that the extension to the 
building/increased school capacity 
meets DDA requirements 

  
July 2016 

July 2015 Gender To close the attainment gap to National 
standards for girls 

  
July 2016 

July 2015 Ethnicity To develop a systematic school 
approach to monitoring significant 
ethnic groups attainment and progress 

  
July 2016 

July 2015 Ethnicity Increase EAL parental engagement in 
school based activities and knowledge 
of curriculum 

  
July 2016 

 


